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ORGANIZATIONAL LEADERSHIP

FRESH PERSPECTIVES, ADAPTIVE LEADERSHIP, AND TEAM-BASED MINISTRY FOR PASTORS,
AND CHURCH PLANTERS.
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NETWORK LEADERS,

ABOUT THE ORGANIZATIONAL LEADERSHIP COHORT

Collaborative — not solo — leadership requires particular character, vision, and change. In this deep dive
into organizational leadership, you and your cohort peers challenge each other to serve your contexts,
both locally and globally, by empowering others with both character and strategy. The fast-changing and
multicultural realities of ministry demand an informed adaptability that addresses this present age.

Faculty and guest lecturers include David Gyertson, Tom Tumblin, Bryan Sims, Winfield Bevins, Scott Rodin,
and others.

Asbury Seminary’s D.Min. experience unfolds in a vibrant, spiritually
forming context that serves leaders of leaders - whether pastors, ASBU RY
network leaders, or church planters - equipping minds, hearts, and
hands for new seasons of calling. SEMINARY



“The world is rapidly changing, and leading ministry effectively is becoming increasingly complex.

The D.Min. in Organizational Leadership integrates head, heart, and hands, enabling leaders to

enhance the capacity of their ministries. This integration first requires personal transformation by

God’s grace, allowing the empowered leader to create environments for transformation. The leader

enlists others in the organization to work collaboratively in order to overcome adaptive challenges
and faithfully impact the future.”

Dr. Bryan Sims

Affiliate Professor of Leadership

Leadership & Organizational Change Coach, Spiritual Leadership, Inc. (SLI)

Director of Training Ecosystem, Movement Leaders Collective

YOUR COHORT WILL EXPLORE CHALLENGING ISSUES LIKE:

¢ The intersection of theoretical and practical skills to design and facilitate missional leadership
development.

e Contextually relevant ways to evangelize and multiply leaders through visionary leadership.
e Supervision, systems, strategy and society, while maintaining a missional leadership lifestyle.

e The leader’s role as a change agent and the dynamic process of organizational change.
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